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INITIATIVES AND SERVICES
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AAWDC'’s Career Development Services are funded in part by federal funds. Please visit www.aawdc.org/fundingsource for the current program year funding levels.
AAWDC is an equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities, call the Career Center or Maryland Relay 711,

72 hours in advance or email CareerCenter@aawdc.org to request reasonable accommodations. Translation Services are available upon request.



